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ABSTRACT
Thisstudyexamined22ofthe62TeachersoftheDeafEducationalprograms
listedintheAmericanAnnalsoftheDeaf(Vol.142No.2)withregardtorecruitmentof
teacherswithminorityethnicbackgrounds.Theunderlyinghypothesisi thateachers
serveasrolemodelsfortheirstudents(Deaf,AfticanAmericans,Asian/PacificIslanders,
Hispanics,andNativeAmericans).Therefore,theethnicityofallqualifiedandtalented
educatorsshouldbeasdiverseasthestudentpopulationitserves.Thus,thequestion:
Usingenrollmentasabasetodeterminethenumberofminoritystudentsqualifyingfor
theprofessionalroleasaneducatorofthedeaf,howarecurrentteachersofthedeaf
programspreparingtomeethediversificationneedsofschooldistrictsnationally?
Thestatisticalbasepromptingthestudyisacomparisonoftheethnicity
breakdownofdeafchildren(TheOfficeofDemographicStudies,GallaudetUniversity,
1989-1990)withtheethnicityof4,487teachersofthedeafweresurveyedin 1981by
Jenesma& Crobett.Onlysixty-threepercentofthestudentpopulationwaswhiteas
comparedwithninety-fourpercentoftheteacherseported."Only5%ofthesample
reportedthatheyweremembersofanonwhitethnicgroup"(Jenesma,1981).Thisisa
currenteducationalconcernthatappearstocontradictsomeoftheprinciplesdefining
multiculturaleducation,providingadiverseducation.
A surveywassentoall62TeacheroftheDeaf(TOD)programslistedinthe
Annals.Responseswerereceivednom22programs.Questionsfocusedonrecruitment
practices,patternsinrecruitmentstylesandenrollmentfigures.Resultsuggestthathe
majorityofprogramswhorespondeddoattempttorecruitminoritystudents.Enrollment
ofthesestudentsoverthethreeyearstudied(1996,97,98)was19%,20%and18%
respectively.Barrierstorecruitmentdescribedbytherespondingprogramsincludelack
of interestinTODcareersonthepartofminoritystudents,locationoftheuniversity,and
poorstudentqualifications.It ishopedthathefmdingsfromthisstudywill yield
Multiculturalism:RoleModels 3
-- -
alternativesthatmayenhancetheopportunityofTeacheroftheDeafeducational
programstograduatemoreminorityteachers.
INTRODUCTION
"Successfulrecruitmentandretentionofminorityteachersrequirea
culturaltransformationwithintheinstitution.Facultydiversityneedsto
beseenascrucialtothemulticulturalschoolenvironment.Multicultural
understandingwill requiremuchmorethanaplan. It will requirepeople
workingtogether,joining handsandsharingina collaborative ffort
unlikeanythingwehaveseeninpubliceducation"(Lankard,1994).
ThisstudyexplorestheextenttowhichTeacheroftheDeaf(TOD)Educational
Programsrecruitminorityapplicants(Deaf,AfiicanAmericans,Asian/PacificIslanders,
Hispanics,andNativeAmericans).Thisisacriticalconcernsinceincreasingthenumber
oftalentedminorityteachergraduateswouldbeasignificantsteptowardmeetingthe
needsofthegrowingminoritydeafstudentpopulation.Mostprofoundarethemessages
thathelackofdiversitywithinthefacultypopulationsendstothestudentsheyserve.
Consideringthedemographicratioofethnicallydiversedeafandhearingteachersofdeaf
studentsasreportedbyTheOfficeofDemographicStudies(GaIlaudetUniversity,1989-
1990)theimplicationsarealarming.Accordingtothenationalcensus1989-1990,the
numberofdeafchildrenprofiledareasfollow:
TAB 1989-90
Etbnicity
White(Anglo-American)
Black(AfricanAmerican)
Hispanic
NativeAmerican
Asian/PacificIsland
Percentage
63
17
13
.7
3.3
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Incontrasttothediversedeafstudentpopulationdescribedabove,"approximately
94percentofallTODdescribetheiretbnicityaswhite.Inanotherstudysimilarin
naturetoJensemandCorbett's(1981),ofthe3,646teacherrespondentstoanational
survey,"6.8%wereminoritygroupmembersascomparedto36.6%of students"(Cohen,
et.al,1990).
TABLE2 Cohen.e: 990
Ethnicity
White(EuropeanAmerican)
Black(AfricanAmerican)
Hispanic
AsianlPacificIsland
AmericanIndian
Teachers
93.1%
4.5%
1.3%
0.9%
0.1%
Students
64.3%
17.0%
12.9%
3.2%
0.7%
Thenumbershavenotchangedmuchincomparingthe1981studyby]ensema
andCorbettoCohen's,et.al.1990study.It seemsthesupplyofteacherrolemodelsis
lessethnicallydiversethanthenationaldeafstudentbody."Althoughthenumberof
minoritystudentsinU.S.schoolscontinuetoincrease,thenumberofethnicallydiverse
teachersi declining."(Lankard,1994). Andrews(1996/1997)reportsthatwithinthe
stateofTexasthereare4,500deafandhardofhearingchildren(D/HH)enrolledinthe
RegionalDaySchoolprogram,400attheTexasSchoolfortheDeaf,and200inthe
postsecondaryprograms."Of 30outof72programs(42%)servingdeafstudentsin
Texaswhorespondedtoasurvey,only13programdirectorsreportedtheyemploydeaf
teachersandadministrators.Only57deafteachersand8deafadministratorswerefound.
Furthermore,themajorityofthesedeafprofessionalsarewhiteeventhoughfifty-six
percentofdeafchildreninTexasarefromminoritybackgrounds"(Andrews,1996/1997).
Whilethisdataismorecurrentthanthecensusrecords,theyarealarming
statistics.Theevidenceunderscoresthepointofthisdiscussionthathepopulationof
ethnicallydeafminoritystudentsfarexceedsthepopulationofdeaforhearingminority
teachers.A changeisneededwhichcanbeachievedthroughtheprogramsthatprepare
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andplaceteachersinournation'sclassrooms.
Thecriticalquestionbecomes,whatmessagearewesendingtothestudents?
Whatistheimpactofthisexperienceonthem?Is it importanttotheirself-esteem,and
academicgrowthtohaveaminorityteacheratsomepointduringtheireducational
career?Whataretheimplicationsthelackofminorityteacherrolemodelhason
minoritydeafstudents?Howeffectivecanthemulticulturaleducationalprogramsbein
deliveringmulticulturalsocializationtoitsstudentbodywhentheprofessionalstaffdoes
notreflectculturaldiversity?
TheseconcernsarereflectedintheeducationalexperienceofDr.RobertDavila
whoisdeafandHispanic."Throughoutallofmyeducation,elementarythrough
gmduatetraining,I wasnevertaughtbyaminorityperson.In fact,formanyyears,I
actuallybelievedthatminorityteacherscouldnotserveasteachers"(SilentNews,Oct.
1993). HewasthesummercommencementspeakeratLamarUniversity(LU) in 1993
addressingthe"challengesfacingtheAmericaneducationalsystem".A 1994LU deaf
gmduatestated,"I neverhadadeafteacheruntilI wasinthesixthgrade.Thenfinally,I
hadsomeonewhounderstoodmycommunicationa dmyexperiencesa adeafperson."
(Andrews& Franklin,1996/1997)
At somepointduringallstudents'academiccareer,theyshouldhavethe
experienceofleamingfromaminorityeducator.Recruitingtalentedminoritiestopursue
careersindeafeducationwouldenrichtheprocessofmulticulturaleducation.
Furthermore,theteacher,student,school,family,andcommunityrelationshipscouldbe
improvedif thereweremoreminorityprofessional(teacher)staffmemberswithinthe
schooltoconferwith. Toprobethistopic,thisstudywill examinetheeducational
situationofAsianlPacificIslander,Hispanic,AfricanAmericanandNativeAmerican
Deafstudents(minorityteacherorstudent).Thestudywill considerthesefactors:
1. Arethereareasofconcernorbarriersacrossculturalandethniclinesbetween
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studentandteacher?
2. Arethereanycommonpatternsamongthegroupstudiedorwithinagroupthat
addressrolemodeling.andstudentsuccessorfailure.Whataretheoveralleffects?
3. Usingenrollmentasabasetodetenninethenumberofminoritystudents
qualifyingforaprofessionalroleasaneducatorofthedeaf,howarecurrentteachersof
thedeafprogramspreparingtomeethediversificationneedsof schooldistricts
nationally?
LITERATURE REVIEW
HISTORICALOVERVIEWOFMULTICULTURALEDUCATIONISSUES
Multiculturaleducationisdefinedas,"aneducationalreformmovementthatis
concernedwithincreasingeducationalequityforarangeofculturalandethnicgroups"
(Davidman,1997).Whereisthe"equity"forarangeof culturalandethnicstudents
whentheeducationalprogramsfailtorecruitandtrainminoritiestobetheirteachers?
Incorporatingmulticulturalismincurriculumsinordertopromoteamore
inclusivelearningenvironmentisacurrenteducationaltrend.Discussingcultural
contributionsbyintroducingfamilyorcommunitymemberstotheclassofferadiverse
curriculumrelatedperspective.Thisprovidesawonderfulrolemodelsforbothstudents
andeducators."ThelackofmulticulturalmaterialsandcurriculainschoolsfortheDeaf
areissuesthatminoritystudentsliketodiscuss.All studentsalsohaveopportunitiesto
developfiiendshipswithminoritystudents,whichencouragesfuturecollaborationonthe
job"(Andrews& Martin,1998).
Teachersserveasrolemodelsintheacademicenvironmentandforthe
achievementsoftheirstudents.Inalleducationprograms,theethnicityoftheteaching
andadministrativepopulationshouldbeasdiverseasthemembersofthediverse
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communityitserve.Inotherwords,therolemodelingofmulticulturaleducationshould
beginfirstwiththeretentionofminorityteacherswithintheschools.To somedegree,
ethnicityofteachersindeafeducationalprogramsshouldreflecthediversitywithinthe
studentbodypopulationthatheseteacherswill serve.
Multiculturalism,asthecurriculumpracticeformorethantenyears,ismissing
inputfromthatessentialquality-minorityteacherrolemodels.Surelythiswouldbean
effectivewayto"improvethesituationofgroupsof individualswhohavebeen
disenfranchisedand/ oreducationallyunderservedbecauseoftheirgroup
identity"(Davidman,1997).Prospectivet achersinmosteducationalprogramsare
learningtheimportanceofculturalawarenessa wellassensitivitytowardtheirdiverse
studentbody,theirfamilies,andcommunityoftheschool.Theyarealsolearninghowto
incorpomtesuchvaluesintheirlessonplans.Whiletheseskillsareimportantforyoung
educatorstolearn,theprogramscoulddoeveryoneafavorbyrecruitingmembersofour
diversecommunityatlargetopursuecareersineducation.Inthisdayandage,nodeaf
minoritystudentshouldhavetheexperiencethatDr.Daviliahad.
Inthefollowingpages,diversityineducationisexploredforeachofthefour
groups;AsianlPacificIslander,AfricanAmerican,NativeAmericansandHispanic.
EXPLORINGDIVERSITYIN DEAFEDUCATION
AsianlPaeificIslanders
TheAsianlPacificIslandershavequiteadiversecuItumlbackgroundwhose
homelandis identifiedwithinfiveseparater gions."Numerousvariablesmustbe
consideredwhenworkingwithindividualsfromtheAsianlPacificIslandpopulations:
languages,religions,childrearingpractices,beliefsandvalues,kinshipsystems,customs,
lifestyle,pmcticesinmedicine,reasonsforleavingthehomeland,educationallevel,and
others"(Cheng,1993).Currently,thisisthelargestgrowingdeafpopulationi America.
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"DespitethenumberofyearsthatAsiangroupshavelivedintheUntiedStates,it
wasnotuntiltherecentinfluxof immigrantsandrefugeesthathespecialneedsofall
AsianlPacificIslandpopulationshavesurfaced.TheenrollmentofAsianlPacificIsland
hearingimpairedchildrenundertheageofsixintheUSschoolsystemclimbed206
percentduringthe1980's"(Cheng,1993). It ispredictedthathispopulationwill
continuetoexceedingrowththroughtheyear2000,whichbringstoforetheissueof
communication.
Thereisawidediversityinvariationsoftheirlanguages.Thereareover1,200
indigenouslanguagesthatarespokenbytheinhabitantsofthePacificIslands."These
languagesdifferagreatdeal-frombeingtonal,monosyllabic,andlogographic(a
propertyofthewritingsystem)tobeingintentional,polysyllabic,alphabeticand
agglutination"(Cheng,1993).ManystudentspresentthesevariationsintheU.S.school.
DifficultiesariseintryingtoteachadeafAsianchildEnglishespeciallyif thefamily
speaksthenative-firstlanguageinthehome.Thestudentstruggleswithtryingto
communicateinatleasthreelanguages:SpanishorEnglish,andAmericanSign
Language(ASL). Theaverageageatwhichthesechildrenareidentifiedasdeafisnot
kno&wever, itcouldeffectuateheiracquisitionofEnglishorASL asasecond
language.
In thissituation,howcantheeducatorbestmeethecommunicationneedsofboth
thedeafchildandthefamily?It isapparentthatarolemodelorpersonknowledgeable
ofthefirstlanguageisneededtohelpeducatethechildinEnglishorASL inschool.
Anotheraspectiswiththeacculturationfthefamily.Oftentimestheadultsinthe
familiesareresistanttoassimilation.Theirunwillingnesstolearnanewlanguageis
oftenanattempttosafeguardtheirculturalvalue.Teachersalsoneedtobeawareofthe
valuesandbeliefsystemsofthesechildrenandtheirfamilies.VariousAsiancultural
beliefsaboutdisabilityshapestheirthinking.ForsomeAsians,dearnessi considereda
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someAsians,deafnessi viewedasacurse,areasontoshunorneglecttheneedsofthat
child.It iscriticaltohaverolemodelsinplacetoserveasanextendedsupportsystem
betweenthestudent,hefamily,andtheschoolcommunity.
Hispanic
"Ofthemany'minority'groupsintheUnitedStates,theHispanicpopulationis
thesecondlargest(AsianlPacificIslandbeingfirst)andfastestgrowing"(Walker-Vann,
1998).Walker-VanncitesastatisticalpredictionfromSpencer(l986)thathe"Hispanic
populationwill doubleby2019andtripleby2040"(Walker-Vann,1998). In many
instances,Hispanicdeafchildrenarenotidentifiedasdeafuntilagefourorwhenthey
arriveinkindergarten.IdentifyingHispanicspecialneedsoccursaboutwoyearslater
thanintheAnglopopulationcausingadelayintheirlanguageabilities.Mostofthese
studentsaretrilingual:Spanish,English,andASL. TheirfamiliespeakSpanishinthe
home,whilethestudentis learningEnglishandASL orSignedEnglishintheschool.
TheHoraceMannSchoolfortheDeafinBostonisrecognizedasoneofthefew
schoolsthatestablishedaHispanicDeafProgramin 1988.Atthat ime,"thestaff
consistedofateacheroftheDeaf,alsocertifiedinbilingualeducation,a
paraprofessional,whowasanativespeakerofSpanish,withtrainingindeafeducation
andsignedlanguage;andaparentliaison,whowasanativespeaker.All membersofthis
staffassistedwithassessments,interpretationsandparentoutreach"(deGarcia,1993).It
isthistypeofrolemodelingwhichisneededtoencouragestudentsuccess,and
strengthenfamilyrelationshipsandcommunityieswiththeschool.
TheneedforHispanicrolemodelsforHispanicdeafchildrenisreflectedinthe
difficultiesthathesechildrenoftenhaveinschool.ForexampleWalker-Vann(1998)
statesthat"someresearchershavedeterminedthatmanyHispanichildrendonot
functionwellwithinthepublicschoolsystem,andtheyhavenotedthathesystemhas
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notbeenmodifiedtopromotesuchchildren'success".It isalsonoteworthythat
"Hispanicstudentshavethelargestdropoutratesamongethnicgroups.Moreinteresting,
perhapsi thatchildrenwhoarebothHispanicanddeaforhearingimpairedareless
successfulinschoolthanthosewitheitherofthesecharacteristicsalone"(Walker-Vann,
1998).
Thereisadesperaten edtotrytoresolvethedifficultiesthatheHispanicdeaf
childrenexperienceintheacademicworld.Theadministrativesystemneedstorecognize
deficienciesinmorethantheiracademicprogramminggiventhathestudentsare
strugglingtolearnthelanguageskillsneededforacquiringaneducation.Inthestateof
Texas,18%ofdeafschoolchildrenareofHispanicoriginbutlessthan8%ofthe
teachersareSpanish.ThereisaneedforqualifiedHispanicteacherswhocanidentitY
culturallywiththestudentsandfamilies.
TheDeafeducationteacherprogramatLamarUniversityinBeaumont,Texashas
madeasignificanteffortinpreparingtalentedHispanicteachercandidates."Since1989,
approximately40%ofdeafeducationgraduatestromLamarhavebeenftomminority
groups,specificallyHispanicwithmorethan25Hispanicgraduatesnowteaching
HispanicdeafstudentshroughoutTexasandtheU.S."(LU pressrelease,1999).More
programsandeffortshouldbemadetorecruitandnurturepotentialHispanicteachersto
closethelanguagebarriergapbetweenstudentandteacheracrossthenation.
AfricanAmericans(Black)
TheplightofBlackdeafstudentsi similartothestrugglesofBlacksasa
minorityinasocietyofmajorities."BlackDeafAmericanshaveatripleheritage.Their
livesareshapedhistoricallybyBlackcultureinAmerica"(Lane,1996).Fordham(1988)
discussestheconceptofa 'racelessnessfactor'inBlackstudentsaspartofthetensionsof
'highachievingBlackstudents'.Herconstructofracelessnessi definedas "thelackof
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astrongethnicidentificationwiththecollectivethosoftheAfticanAmerican
communityorcultureandtheadoptionoftheethosofthedominantsociety(Hall,1998).
Inotherwords,AfticanAmericanswhobehavemorelikewhitesandidentifYlesswith
theirowncultureareconsideredtoexhibita 'racelesspersonae'.
ForBlackstheissuebecomesabattleoverculturalallegiance."Beingpopular
amongtheBlackpeergroupistheantithesisofbeingraceless.Conversely,toberaceless
istoriskbeingunpopularamongAfticanAmericanstudentswhochoosetoidentifYwith
theirculture,butracelessnessincreasesone'schancesforacademicsuccess"(Hall,
1998).Theironictwistinthisstatementisthatbyactingwhite-notidentifYingwith
one'sculture,studentscansucceedacademically.Is itnecessaryforonetoloseorforget
theirheritagebyconformingtothemajoritypopulationtoachieveacademicsuccess?
Wouldthissameruleapplyif thereweremoreminoritiesonstaff!Wouldthe
appearanceofadiversefacultyachieveanoverallpositiveffectinthestudents'
developmentof socializationandacademicskills?
Whenquestioned,87%ofAfticanAmericanDeafstudentsattheMSSDSchool
atGallaudetidentifiedthemselvesa Blackfirst."Theserespondents'activityinthedeaf
communitywasmorelimitedthanthestudentswhoidentifiedwithdeafculturefirst"
(Hall,1998).Theinterestingaspectofthesestatisticsi thathe87%weremore
knowledgeableoftheirculturalhistoryandtheaspectsofracialdiscriminationthanthose
whoidentifYthemselvesa deaffirst. Furthermore,thosestudentswhoidentified
themselvesa deafirstwere"educatedinpredominantlyWhiteresidentialschoolsata
youngageandhaddeafparentswhowereactiveinthedeafcommunity.Theywere
moreknowledgeableaboutissuesinvolvingdeafuessthanthosepertainingtobeing
AfticanAmerican"(Hall,1998).
Thesearecuriousresults.It makesonewonder,whetherhearingparentsaremore
effectiveasculturalrolemodelsthanperhapsateacher?It isclearthatosomedegree,
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studentswhowereculturallyawarehadrolemodelsof likeethnicity.Certainly,
variationswouldexistwithregardtothedynamicsoftherelationshipbetweenthedeaf
childandtheirprimaryhearinginfluence.An exampleofdynamicslieinhowwellthe
familyrelatesandhowopenandaccessiblethecommunicationli esarebetweenthedeaf
childandhearingparents.It stillcomesbacktotheissueofethnicallydiverserole
models.Doesitplayasignificantroleintheeducationaldevelopmentofdeafstudents.
AccordingtoLane(1996),intheearly1950's,Blackteachersofthedeafplayeda
significantrolefordeafstudents.Infact,itwastheonlyeducationalrolemodelfor
Blackdeafstudents.. Intheearly1950's,thirteenstateswereoperatingseparateand
segregatedschoolsforBlackdeafchildren,wheretheemphasiswasonvocational
training"(Lane,1996).Datarevealingpostgraduationsuccessofthe1950'sdeaf
studentsmayprovetobeinteresting.
As lateas1963,eightstatestillhadseparateschoolsforthesechildren.Manyof
theseschoolsareclosed.It appearsfurtherthathedoorsconnectingthosevaluableties
tohistoricallyBlackcollegesfromwhichvocationalndacademicteacherswereoften
recruitedwereclosed.''Thosetieswerebrokenwhendesegregationclosedtheschools
andsenthepupilstoformerlyall-whiteschoolsfortheDeaf'(Lane,1996).Perhapsties
thatwereseveredshouldbereestablished.Thiswouldbeonewaytoattemptincreasing
theratioofethnicallydiverseprofessionalsintheeducationalsystemtoteachdeaf
students."Thereismuchtodo.TherearelowexpectationsofBlackdeafchildren.
TherearetoofewBlackdeafteachersandotherprofessionals.ThereisalackofBlack
interpreters.Thereis littleawarenessofBlackdeafhistoryandcultureandthe
achievementsofBlackdeafleaders"(Lane,1996).
NativeAmerican
OnearticlewasfoundthatspecificallysurveyedNativeAmericanstudents.
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Philips(1972)studiedtheprogressofNativeAmericanchildrenontheWarmSprings,
OregonIndianReservation.Herstudychartedtheeducationaldifferencesfoundonthe
reservationwiththelocalpublicschoolsthatheNativeAmericansweretransferredto.
Childrenaretaughtonthereservationforthefirstfiveyears.Uponenteringthesixth
gradetheyaretransferredtothelocalpublicschoolwheretheyaremainstreamed.
Phillips'(1972)studyfoundthathissegregationbyculturaldesign(K - 5education
occurringonthereservation ly)imposesaculturalshockuponthestudentswhenthey
aremainstreamedtothelocalpublicschool.
An interestingfactoregardingtheetbnicityoftheteachersonthereservationis
thathemajorityiswhiteandhadnotlivedwithintheWarmSpringsreservation
community.A commonpatternthatsurfacedamongthemanyteacherssurveyedwasthe
statementthat,"Indianchildrenshowagreatdealofreluctancetotalkinclassandthat
theyparticipatel ssandlessinverbalinteractionastheygothroughschool"(Phillips,
1972).Theirprimaryteachersbecametheirfirstrolemodelforunderstandingand
establishingarelationshipwithnon-- Indianeducators.However,thisprimarymodelin
nowaypreparedthestudentsforthemulticulturalexperienceofmainstreamingi the
publicschoolsetting.A majordifferencebetweeneachsetting(reservationa dpublic)is
thatheteachersareCOW'li7Antof Indianculturalvaluesonthereservation.They
respectedthesevalueswhileintegratingthemduringinstruction.Thepublicschool
teachersgavenoconsiderationforculturaldifferencesintheirteachingstyles,strategies
orclassroom anagement.I thepublicschools,theteachershadnoknowledgeof
Indianculturalvaluesregardingsocialization,communicationstylesintheclassroom
betweenpeersandteacher.Consequently,theIndianstudentsarelabeledbehavior
problems,andthoughttohavelearningdisabilities.Thesethoughtsaremainlyduetothe
teacher'slackofculturalknowledger levanttoreservationcustoms.
DatarelevanttodeafNativeAmericanorrolemodelsineducationpresented
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limitationsinprovidingavarietyofperspectives."Indianchildrenandchildrenofother
ethnicgroupsdonotspeakthesamelanguageastheirwhiteteachers."(philips,1972).
Heavyrecruitment,encouragingyoungNativeAmericanstopursuecareersineducation
couldbeabeginningtowardaccommodatingthiseducationalneed.
PROGRAMS ADDRESSINGDEAF ROLE MODELS
Twoarticleswerefoundthataddressedtheissueofrolemodelsfordeafchildren.
Watkins'(1998)paperfocusedamentorprogramfordeafinfantsandtheavailabilityofa
deafrolemodelforclassifiedeafinfantsandtheirfamilies.Inthisstudydeafinfants-
toddlers(0-5years)andtheirfamiliesreceivedinterventionservicesintheSKI-Ill
Institute,atUtahStateUniversity.Overathree-yearperiod,thementortaughtthrough
rolemodelingdeafculture,ASL, andinteractingwiththedeafchildandfamily."The
deafmentorisalsoarolemodelforthechildandhelpedthechildtodevelopapositive
identity- self-esteem,andprideinbeingapersonwhoisdeaf'(1998,Watkins).The
controlgroupischildreninTennesseewhoreceivedSignedEnglishasthemodeof
communicationthroughome.TheTennesseegroupreceivedparentaldvisoryvisits,
ASL modelingtromthedeafrolemodelonly;noculturaleducationisextended.This
studyissignificantinthatit foundsignificantlyhigherliteracyskillsamongthosedeaf
childrenwhoreceivedfullenculturationthroughtherolemodelinterventionfbothASL
andculturaltraining.Theseresultsupportthetheorythatculturalandethnicrole
modelingcanenhancetheacquisitionofpositivesocialandacademicskills.
AnothersignificantstudyisCaliforniaStateUniversityatFullerton'sTeacherTrack
Project."Thisprojectargetedinstructionalidesandhighschoolstudentsfor
recruitment"(Lankard,1994). TheTeacherTrackProjectattemptsoclosethegapor-
barrierspreventingminoritiesftompursuingcareersintheeducationprofessionby
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addressingtheirstudents'needs.An integralpartofthisprogram'ssuccessi in its
outreachefforts.Toensureretention,theschoolassiststheperspectivet acherwith
financialaidfortuitionandbookcost.Therearetutorsonhandtorendertheextra
supporttotheteachercandidate.However,itmustbesaidthathisprogramhasa
'hearingpersons'agendafortrackingteacherstoteach earingchildrenotdeaf.
"Successfulrecruitmentandretentionofminorityteachersrequireacultural
transformationwithintheinstitution.Facultydiversityneedstobeseenascrucialtothe
multiculturalschoolenvironment.Multiculturalunderstandingwill requiremuchmore
thanaplan.It will requirepeopleworkingtogether,joininghandsandsharingina
collaborativeeffortunlikeanythingwehaveseeninpubliceducation"(Lankard,1994).
Effortsareneededoneveryfrontinthepursuitofprovidingamulticulturally
diverseducation.TheseeffortshouldstartatthetopwithTeacherpreparation
programsbybalancingtheirfacultyandstudentethnicityratios,downtotheelementary
throughpre-collegesector.America,themeltingpotoftheworldshouldpromotethis
factof lifewithintheinstitutionsthatpreparesitsnation'sfutureleaders.
Discussion
Ofthefourculturestudiedemphasisonteachersasrolemodelsarediscussed
mainlyinarticlesrelevanttoDeafAfricanAmericans.Informationregardingteachersas
rolemodelsindeafeducationappearstobelimitedIngeneral,thearticlesfocusedon
thedifferencesinbeingaminoritywithinaminoritygroup:Asian/PacificIslandDeaf,
HispanicDeaf,andAfricanAmericanDeaf.Regrettably,currentliteraturewasnot
discovereddiscussingNativeAmericanorDeafNativeAmericanstudents,teachersor
theneedforethnicrolemodels.
Theethnicbarriersbetweenteacherandstudentpresentedthemselvesintothree
categories.Thefirst,isaphrasecommoninvariousdefinitionsforthetermmulticultural
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education.Thisphraseis,respectingthedifferencesofothers.Throughknowledge,a
personcangainanappreciationa dmutualrespectforthedifferencesinallhumans.
Unspoken,asitsubtlyappearedinthisstudyis,thathelackofminorityteachersindeaf
andgeneraleducationshouldbeamulticulturaleducationalconcern.The
encouragementoftalentedminorityhighschool,orcollegestudentsopursuecareersin
deafeducationwouldbeanaggressivefirststep.Supportingthemthroughtheprogram,
academically,spiritually,andevenfinanciallyisanexcellentwayofattemptingto
resolvethiscurrenteducationalproblem.
Anothercommonbarrierisrevealedinthewaytheteachersandstudents
communicatedwitheachother.Inthebusinessofeducation,communicationisvitalfor
teachingandassessingthecurriculum.Communicationisthequalitythatencourages
self-esteem,andfindsthatspecialwaytostimulateastudent'smind.Consider,thedrop
outrateofHispanicstudents.Language,amodeofcommunication,isastrongcultural
valueforHispanics.TeacherrolemodelsofHispanicethnicityareparticularlyneeded
forHispanicstudents,andtheirfamilies.Thiswouldbridgethe'communicationgaps'
betweenschool,family,andcommunity.Othernon-Englishspeakingminoritiesaswell
areinneedofethnicteachers.
Thequalitythatfollowscommunicationis 'understanding'.Administrators
acrossthenation,schooldistricts,educatorswithintheprofession,andeducational
trainingprogramsneedtounderstandthehorrendousimpacthelackofethnicminority
teacherswithinthedeafeducationprogramshaveoverallstudents.Themulticultural
educationcurriculumismissingthatessentialquality,theethnicteacherrolemodel.An
aggressivemeasureisneededtoresolvethisneedindeafeducation.
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GOALS
ThegoalofthisstudyistodocumentanddescribecurrenteffortsbyTeachersof
theDeafEducationprogramstorecruitminorityapplicants.Thefocusisonthepotential
oftheseprogramstoincreasethepoolofminorityteachers(deafandhearing)whocan
serveasrolemodelsfordeafminoritystudents.
DESIGN
A surveywill besentoeachofthe72TeacheroftheDeafEducationalprograms
listedintheAmericanAnnalsfortheDeaf(1998).Thesurveywill askthequestions
regardingrecruitingstrategies,aswellasretentionandgraduationratesfromteacher
preparationprograms.Participantswill beaskedtoprovidedataforthethreeprevious
academicyears(1998-1996).Thesurveywill includeaquestionregardingpreferred
methodforfollow-upcontact.
Ananalysiswill bemadetodeterminethecommonpatternsusedtorecruitand
retainteachercandidates.Furthermore,throughexaminationfthesepatterns,perhaps
alternativesmayberevealedtoassistT.O.Dprogramswithincreasingminority
enrollment.A copyofthesurveyis includedinAppendixA.
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Study
Theresultsofasurveyregardingminorityrecruitingandretentionpractices( ee
Appendix1)engaged24respondentstromthe62TeachersoftheDeafEducational
programslistedintheAmericanAnnalsoftheDeaf(Vol. 142No.2). An analysisofthe
datawithinthe24responsesrevealedthatwooftheprogramssolicitedhaveclosed.
Therefore,thenumberofuseableresponseswas22.Twotypesofprogramsare
representedwithinthe22respondents:undergraduatendgraduatel velprograms.The
followingpresentationfresultsisbaseduponthissetofdata.
Thefirstquestionasks,"DoesyourprogramrecruitMinorityStudents?"A
significantnumberoftherespondents17(77%)saidthatheydorecruitminority
students.Of thefive,fourprogramsresponded"no"tothequestion.Twoofthesefour
programsexplainedthatheydonotrecruitanyspecialgrouptotheirprogram.A third
saidthatheydonotneedtorecruitminoritiesbecausetheirgeneralstudentpopulationis
alreadyheavyHispanic.Thefourthprogram,whilestatingthatheydonotrecruit
minoritystudents,laternotedthatheydoencourageminoritystudentswhoinquireor
showaninterest.Finally,oneprogramrespondedthatwhiletheydorecruitminority
students,theydoso"onlyaspartoftheoverallCollegeofEducationprogram,not
separately."
Severalcommonrecruitingpracticesemergedinanalyzingtheresponsestothe
secondquestion."Pleaselistwhatrecruitingpracticesyouhaveusedforattracting
minoritystudentsoyourprogram?"Outof22programs14(64%)participateinCareer
Dayeventsineffortstorecruitminoritystudents.Brochures,flyersoradvertisingin
Multiculturalism:RoleModels 19
--- --
professionaljournalswasusedby 7(41%) of therespondents.In someinstances,
minoritymodelswereusedinthephotoillustrationofbrochures.Of the7(41%)using
brochures,1(33%)oftheserespondentsinteractwithsecondarystudents.Thisexposure
isbywayofpresentationsonreservationsandvisitstohighminoritypopulatedschools.
UsingtheInternetasarecruitingmethodwasreportedby4(18%)oftherespondents.
Oneprogramsaidtheyadoptedalocalmiddleandhighschoolasanurturing-recruiting
source.Thisis facilitatedthroughpresentationtostudentsandprogramsdesignedto
encourageyoungcandidatestopursuecareersineducation.
Questionsthreeandfourrequestenrollmentdatafortheschoolyears1998,1997,
and1996.Itwasdesignedtogaindataspecifyingenrollmentfiguresofethnicminority
groups,anddeafpersonsforcomparisonagainstthetotalpopulationofstudentsinthese
programs.Only15(68%)oftherespondentsansweredthesequestionsaccuratelyor
complete.It isbelievedthathewordingofthequestionscreatedconfusionin its
requesttospecifYtotalenrollmentandfromthatnumber,howmanyweremembersof
minoritygroupsordeaf
Fifteenprogramscompletedquestionsthreeandfourcorrectly.Thetotalstudent
enrollmentfortheseprogramsin 1996was226students.Forty-threestudents(19%)
wereminorities:oftheseforty-three,27(6%)wereAfricanAmericans(AA),2(.05%)
wereDeafAfricanAmericans(D/AA),4(.09%),Asian/PacificIslander(API),none
DeafAsian/PacificIslander(D/API),9(21%)wereHispanic(H)and.1(02%)were
DeafHispanic(D/H).NonewereNativeAmerican(NA)orDeafNativeAmerican
(D/NA). In 1997,therewere212studentsenrolledinTODprograms.Ofthis
population,42students(20%)wereminority:ofthese42,23(55%)AA, 4(1%)D/AA,3
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(.07%)APL 0%D/APL 10(24%)IL 1(.02%)D/H,1(.02%)NA,noD/NA Therewere
atotalof225studentsenrolledin 1998.Fortystudents(18%)outof225wereminorities.
Of the40students,25(63%)wereAA, 2(.05%)D/AA, 5(.13%)API, 3(.08%)D/APL4
(17%)ILnoD/HandNA, I (.03%)D/NA
Thefinalquestiononthesurveyaskstheparticipantstogivetheiropinion
regardingthegreaterchallengestheyhaveexperiencedinattemptsorecruitminority
students.Poolingthisdatatogether,threecommonareasofconcernbecameapparent:
interest,location,andqualification.Theseareasareinterpretedasthecommonbarriers
programsfacewhenrecruitingstudents.
Thirty-sixpercent(8)oftherespondentsindicatedthatlimitedinterestinT. O.D.
careersonthepartofminoritystudentsi abarriertorecruitmentofthesestudents.A
commoncircumstanceeffectinginterestisthefactthatothercareersuchasEngineering,
MedicineandLawaremoreattractive.Thefinancialrewardsaccompanyingthese
professionsaremuchhigherthaninEducation.
Location(23%)wasthesecondhighestchallengereported.Manyofthecolleges
arelocatedineitheraruralareaorasmalltown.Onerespondentstated"Ourgreatest
problemisthatwedon'thaveaminoritycommunityinourarea.Minoritystudentssee
littleopportunityforasocialifeinourcommunity."Anotherespondentstatedthatheir
schoolhasasmallnumberofminoritystudentsoncampus.Overallowcollegeminority
enrollmentwouldcertainlydiminishtheopportunityformulticulturalctivitiestooccur
oncampus.Theseextraactivitiesareanotherqualitythatattractsstudentsopursuean
educationataparticularcollege.Havingasocialifewithinadiversecomfortablesocial
environmentis importantformanyminoritystudents.
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ThethirdareathatposedachallengeforTODprogramsrecruitingminority
studentswaswithfindingqualifiedindividuals.Severalrespondentsexpressedtheir
difficultyinattractingindividualswithqualifYingGPA's. Thereasonmostoften
expressedwasduetocompetitionwithothercareers(engineering,medicineandlaw).
Anotherparallelbetween'interest'and'qualification'statedwasthatTODprogramsare
competingwithHistoricallyBlackColleges.Asanoutreachendeavorandonepossible
solutionforbuildingthepoolofminorityTODapplicants,educationalprogramssharing
communitieswithHistoricallyBlackCollegescouldattemptlinkingtheirprogramwith
thoseschools.Otheresponsesfocusedoninsufficientfunding(notenoughscholarships
available)andrecruitercharacteristics(needforminorityrecruiters).
DISCUSSION
ThisstudyattemptedananalysisofthreecriticalqualitieseffectingDeaf
educationtoday:multiculturalism,rolemodelsforDeafstudentsandtherecruiting
practicesofminorityteachersinDeafeducationprograms.Effortsweremadeto
examineachquality,andthentieitalltogether.Toguidethisstudy,threequestions
wereasked:
1. Arethereareasofconcernorbarriersacrossculturalandethniclinesbetween
studentandteacher?
2. Arethereanycommonpatternsamongthegroupstudiedorwithinagroupthat
addressrolemodeling,andstudentsuccessorfailure?Whataretheoveralleffects?
3. Usingenrollmentasabasetodeterminethenumberofminoritystudents
qualifYingforaprofessionalroleasaneducatorfthedeaf,howarecurrentteachersof
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thedeafprogramspreparingtomeethediversificationneedsofschooldistricts
nationally?
DeterminingwhetherMinorityteachersserveasrolemodelstostudentswasthe
hypothesis.Therearebarriersforwhichthereshouldbeaneducationalconcern
particularlywithregardstorolemodeling.Theareasofconcernliewithintheratioof
MinorityandWhiteTOD'SandthediversepopulationofDeafstudents.Comparingdata
foundinJensema& Corbett'study(1981),againstthisstudy,itcanbeconcludedthat
whileminorityenrollmentappearstobelow,thereisanincreaseinminoritiespursuing
theTODcareerfield.Analyzingrespondentenrollmentfiguresprovidedfromthefifteen
programswhoansweredthesequestionscorrectlyrevealsthatforthethreeyearstudied,
(1996,1997,1998),19%,20%and18%minoritycandidatesrespectivelywereenrolled.
Theimpactofthesenrollmentfiguresontheissueof rolemodelsforprimaryand
secondarydeafstudentscannotbefullyansweredhere.Toeffectivelyanswerthis
questionwouldrequiremoreresearchto determinestudentsopinionor studentresponse
torolemodelsintheclasses.However,it is likelythatincreasingthenumberof
minoritypersonswhobecomeTeachersoftheDeafwouldcomplimentthepedagogyof
MulticulturalEducation.
Theresultsofthestudyindicatesthat77%oftheTeachersoftheDeafprograms
whorespondedtothissurveymakeeffortstorecruitminorityTODcandidates.
However,theyalsoexpressedconcernsanddescribedbarrierstorecruitingminority
students.Interest,location,andstudentqualificationwerethemostfrequentlycited
barriers.Increasingstudents'"interest"inbecomingaT.O.D.maynotbeverydifficult.
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Onesuggestionforschoolprogramsi toincreasethefundingthatallowstheirrecruiters
totravel.Recruiterscangainmoreexposurebyexpandingtheirsearchintoareasbeyond
theirgeneralrealm.Goingintominoritycommunitieswithincitiestheyhavenotcovered
mayincreasetheopportunityoattractinterestedminorityT.O.Dcandidates.One
respondentsuggestedthatconsistentlyusingnon-minorityrepresentativesmightnotbe
aneffectivestrategyforrecruiting.Inessenceasasolutionforgainingminority
candidates,perhapsaminoritypersonshouldbetherecruiter.Certainlythiswouldbean
effectivewaytohelppotentialstudentsrecognizetheschool'scommitmenttodiversity.
Thisvisualpresencemayencourageminoritystudentsofurtherinquireaboutwhathe
schoolprogramhastooffer.
Themostinterestingresponseandbyfarthegreatesteffortofrecruitingwas
foundinthoseschoolprogramsthatworkwithsecondarylevelstudents.Perhapsefforts
toincreasestudentinterestincareersasT.O.D.'sshouldbeginbydevelopingsecondary
studentinterest.Asameasureformeetingthediversificationneedsofschooldistricts
nationally,thismaybeavaluablerecruitingpractice.Perhapsbystartingearly,minority
studentswouldseetherewards(beyondthefinancial)forbecomingT.O.D.s.
Locationisclearlyabarriertoodifficultochange.However,schoolsmaywant
toworkmorecloselywithlocalsecondaryprogramstoincreasethenumberofqualified
minoritystudentsintheirarea.Otherissueswerementionedlessftequently,butarealso
potentiallyveryimportant.Forexample,nothavingsufficientfundstoofferscholarships
andlittleopportunitiesfora sociallife.
Inconclusion,thisstudyconfinnedthathenumberofminorityT.O.D.'sin
trainingisanissue,atleastforthemajorityofthoseprogramswhorespondedtothe
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survey.Aggressivemeasuresareneededtoincreasetheinterestlevelofyoungcollege
minoritiestogivebacktothecommunitybyparticipatingintheacademicnurturingand
developmentofdeafsecondarystudents.Topreparestudentsobeproductivecitizensin
futurediverseworkplaces,it is imperativetoestablishpositiverolemodelsthroughout
theirtraining.Thiscannoteffectivelybedoneif theteacherpopulationdoesn't
accuratelyreflecthediversepopulationtheyserve.Educationalprograms,alongwith
schooldistricts,shouldseriouslyaddresstheseissues,asrolemodelingis animportant
elementinstudents'achievement.
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Appendix 1
SURVEY OF RECRUITING PRACTICES FOR TEACHER OF THE DEAF
EDUCATION PROGRAM
1. DoesyourprogramrecruitMinorityStudents:NativeAmerican,AsianAmerican,
AfricanAmericanorHispanicstudents?
Yes No Unsure-
2. Pleaselistwhatrecruitingpracticesyouhaveusedforattractingminoritystudents
toyourprogram?ex.CareerDay,School,ChurchorCommunityFairs. Havetheybeen
successful?Why?
3. Fortheentryclasseslistedbelow,approximatelyhowmanystudentswere
minorities?
AfrIcan~Aslan Am.IHispanic ~ve Am.ex. I 3110 2/100/10 0/10
1998
1997
1996
4. Overthelast3years,approximatelywhatpercentageofyourminoritystudents
aredeaforhardofhearing?
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AfrIcanAnAsIanAm. HiSPanic NativeAm.
ex. 1/3 1/20/10 0/10
1998
1997
1996
5. Inyouropinion,whatarethegreaterchallengestorecruitingminoritystudents?
6. Wouldyoubeinterestedinasummaryeportofmycollecteddata?
YES NO
7. Pleaseindicatethepreferredmethodofcontactforafollow-upinterview
E-mailaddress
TelephoneNumber
Fax
MailingAddress
Thankyouinadvanceforyourpromptattentiontomyinquiry.
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